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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

PATPANHALE EDUCATI ON SCCI ETY' S
PATPANHALE ARTS, COMVERCE AND SCI ENCE
COLLEGE

Name of the head of the Institution

Dr Raosaheb Gyanobarao Jadhav

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02359244528
Mobile no. 9637889837

Registered Email

scp523@ahoo. in

Alternate Email

scpi gac@nai | . com

Address At &Post : Pat panhal e, Tal: Guhagar,
Di st: Ratnagiri (Maharashtra State)
PI N- 415724

City/Town Guhagar

State/UT

Mahar ashtra




Pincode 415724
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. Krishnaji Ramappa Shi ndhe
Phone no/Alternate Phone no. 02359244528
Mobile no. 9421186417

Registered Email

scpi qac@nmai | . com

Alternate Email

scp523@ahoo.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. pat panhal ecol | ege. i n/ NAAC
[ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. pat panhal ecol | ege. i n/ NAAC/ Ac
adem c_Cal ender _2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 C+ 62. 40 2008 08-Jan- 2004 | 07-Jan-2009
2 B 2.35 2013 23- Mar - 2013 22- Mar-2018
6. Date of Establishment of IQAC 30- Apr - 2004

7. Internal Quality Assurance System



http://www.patpanhalecollege.in/NAAC/AQAR-2018-19.pdf
http://www.patpanhalecollege.in/NAAC/AQAR-2018-19.pdf
http://www.patpanhalecollege.in/NAAC/Academic_Calender_2019-20.pdf
http://www.patpanhalecollege.in/NAAC/Academic_Calender_2019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Feedback from Al ummi 15- Jul - 2020 105
2

Feedback from Enpl oyers 15- Mar - 2020 7
2

Feedback from Teachers 10- Sep- 2020 10
2

Feedback from Students 09- Cct - 2019 425
2

| QAC Meeting 02- Feb- 2020 4
1

| QAC Meeting 25-Jan- 2020 13
1

| QAC Meeting 22- Aug- 2019 11
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NA Ni | 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6074_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6074_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6074_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6074_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) The coll ege has been shifted to the new building on 27/11/2019. Kept and
continued to keep academ ¢ standards at expected levels with avail able
infrastructure and facilities. Arranged online teaching and exam nation during
COvI D19 | ockdown peri od.

2) Faculty nenbers attended a total of 4 national and international workshops,
sem nars etc. during the year 2019/20. Qut of total faculty nenbers, five faculty
menbers have al ready conpleted the Ph. D. and remaining five nmenbers are pursuing
the Ph. D. Qut of total faculty menbers, five faculty nenbers have conpleted the
Ph. D. and renmining five nenbers are pursuing the Ph. D

3) One NSS canp has been conducted during the year 2019/20. Built and conti nued
to build a genuine bond between the coll ege and the society through NSS and ot her
activities.

4) 5 faculty nenbers published Research papers in National and Internationa
conferences. 6 faculty nenbers have attended webinars on different thenes.

5) Reached one MbU with Bajaj Finserv for conducting a Certificate programe in
Banki ng, Finance and Insurance. Commenced a Certificate course in English
Communi cability.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To i npl ement new net hod of continuous I ntroduced a new net hod of continuous
i nternal eval uation of students. i nternal eval uation of students naned
32 tips.

To work for sustainabl e devel opnent of |Arranged various programes for
soci ety by arrangi ng vari ous sust ai nabl e devel opnent of the society.
activities.

To devel op Green canpus Devel opnent of green canpus is in
process

To initiate Automation of Library Started automation of Library by
installing SOUL Software.

To pronote the I T based teachi ng- | T based teaching-1learning process is

| ear ni ng goi ng on

To install CCTV cameras Installed 14 CCTV cameras

To initiate some MUs One MoU reached with Bajaj Finserve

To start Certificate Course in English |One Certificate course in English

Conmuni cability and a Certificate communi cability and one Certificate

programre i n Banking, Finance and programe on Banki ng, Finance and

| nsur ance. | nsurance have been started.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6074_Contribution.xlsx

To shift College in the new buil di ng

Col | ege has been shifted to the new
buil ding on 27/11/2019.

ViewFile
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 18- Apr - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 13-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution enploys the follow ng
nmet hods as a part of Managenent
Informati on System for the flow of
information in upward and downward
node. Sone of these nethods are as
follows: 1. Notices: Notices are
circulated in the classroom and anong
the staff nenbers for the dissenination
of inportant information. Such notices
are kept as record for future
reference. 2. Meetings: Different
meetings are held periodically,

i mportant points are di scussed and
information is dissem nated in such
meetings. These neetings include, staff
nmeeti ngs, Student Council neetings,
Meetings of different cells,

associ ations etc. The m nutes of such
nmeetings are kept as record for future
reference. 3. Tel ephony: | nportant
information is al so dissem nated anong
the students and staff menbers through
tel ephony. 4. VWhatsApp : |nportant
information is al so dissem nated anong
the student and staff nmenbers through
various What sApp groups.

Part B



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6074_Quality.xlsx

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

To ensure effective curriculumdelivery, the Coll ege devises and adheres to the
followi ng practices. 1. Perspective Plan: Long-term plans are prepared by the
Col I ege keeping in mnd the I ong-term objectives to be achieved by it. It pays
due attention towards to the long-termgoals to be achi eved, resources
avail abl e and the possible changes likely to take place in the future. 2.
Action Plan: An Action plan envisions activities to be undertaken in short term
and are prepared in |light of the perspective plan. This action plan is prepared
and docunented pronptly by the College. Such a plan enables the institution to
devise and inplement its day-to-day activities. 3. Acadenic Calendar: This
calendar is prepared at the beginning of every year. This is ained to
stream ine the day-to-day activities of the institution and also to avoid
| apses and undue deviations. Al the academ c activities, throughout the year
are undertaken keeping in mnd the academ c cal endar. Thus the academ c
cal endar provides direction to all the activities of the institution. 4.
Academ ¢ Schedule (Tine-table) : W prepare every year academn c schedul e or
Tinme-table allotting class-w se, subject-w se, workloads of the Teachers. The
coll ege displays it at the beginning of the academ c year for information of
t he stakeholders. It is responsibility of the Principal to supervise the Tine-
tabl e and functioning of the teachers. If a teacher is on |leave, alternate
provision is made for work to be done for the students. Thus the Tine-table is
a weekly statenment of workload to be done by the teachers for the students of
the college. 5. Acadenmic Diaries (Wrk Diaries): Al the faculty nenbers in the
institution maintain Academic Diaries. It records of planning, inplenmentation
and an undertaking with regard to conpletion of syllabi of all the subjects by
the teachers and along with it, it records all other activities undertaken by
them The diary includes Personal |Information of teachers, Individual Tinetable,
Annual Teaching plan, Text and References used, Professional Devel opnenta
Activities, Extension Activities, Cells and Association related activities,
Exam nation rel ated works, Contribution to corporate and social |ife, Awards,
Fel | owshi p, Grants, Counseling of Students and Leave Record 6. Cells and
Associ ations: The establishnent of Cells and Associations is based on the basic
concept of decentralisation and participative nmanagenment. A nunber of cells and
associ ati ons have been established in the College, for undertaking specific
activities. Usually, the faculty nmenber heads each cell or association. In
addition to this, few other faculty nmenbers and student representatives are
al so included therein. These cells and associations hold periodical neetings to
take stock of the activities done and to plan the activities to be undertaken
in future. 7. Conpletion Report: At the end of every acadenic year, each
faculty nmenber gives conpletion report with regard to the activities undertaken
by himor her throughout the year. This is done to ensure that the acadenic and
ot her plans duly adhere to the work done by the teachers.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
-- 01/ 07/ 2019 36 Entr eprene Ski |
Certificate urship devel opnent
course in
Banki ng,

Fi nance and




| nsur ance

Certificate
course in
Engl i sh Conm
unicability

02/ 08/ 2019 120

Enpl oyabi | Ski |l
ity devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Ayur vedacharya Nill 01/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA 1) Marathi, 2) History, 01/ 06/ 2019
3) Political Science, 4)
Econom cs, 5) Rural
Devel opnent
BCom Conmerce and allied 01/ 06/ 2019
cour ses
MCom Managenent 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
61

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ef fecti ve Conmmuni cati on

1) Foundati on Course 01/ 06/ 2019 475
2) Business Law 01/ 06/ 2019 99
3) Advertising and 01/ 06/ 2019 11
Sal es Pronotion
4) Business Ethics and 01/ 06/ 2019 11
Cor porate Soci al
Responsi bility
5) Environment al 01/ 06/ 2019 125
St udi es
6) Organi sational 01/ 06/ 2019 5
Behavi our
7) Human Resource 01/ 06/ 2019 5
Managenent
8) Introduction of 01/ 06/ 2019 125

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6074_Program_introduced_1610983261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6074_Value_added_courses_1610983456.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Foundati on Course 224
BA Foundati on Course 147
BA Rural Devel opnent 75
MCom Resear ch Met hodol ogy 5
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects feedbacks fromdifferent stakehol ders who have direct
stake in its working and who play an instrunental role in its devel opnent. A
commttee is constituted for this purpose. This committee is responsible for
conducting all such feedbacks and preparing reports. Thereupon, such reports
are submitted to the Principal for further action. The Principal places these
f eedbacks before the Governi ng Body of the Managenment. After eval uative remarks
on feedbacks of the Governing Body, an action taken report is prepared by the
Principal with its execution. Action taken report is placed on the website of
the College. At present, feedbacks are collected by the institution fromthe
foll owi ng stakeholders: 1. Students on teachers 2. Enployers 3. Alumi and 4.
Teachers. Feedbacks from above stakehol ders are collected by the institution
every year at conveni ent dates through structured questionnaires. The
institution has been collecting the feedback from students since | ast severa
years and the feedbacks from ot her stakehol ders have been collected since |ast
one-two years. Specifically prepared and printed blank forns of questionnaires
are distributed and got filled fromthe concerned stakehol ders. Followi ng nmulti-
stage nechanismis applied for entire feedback systemin respect of all the
stakeholders in the institution. 1. Distribution of Feedback Forns 2. Getting
the feedback fornms filled by concerned stakeholders 3. Anal yzing the feedback
forns (Sanpling technique applied in respect of students’ feedback) 4. Feedback
summary is submitted to 1QAC 5. | QAC subnits feedback summary to CDC 6. CDC
submts feedback sumary to GC 7. Utimtely the institution initiates action
on feedback and takes neasures for their inplenmentation. Analysis and
Utilization for Overall Devel opment of the Institution: In the I QAC and the
staff neetings, the suggestions and other contents of the feedbacks collected
fromdifferent stakeholders, are widely discussed. As a |ast step of feedback
mechani sm the Principal of the institution issues letters to the concerned
teachers clearly nmentioning therein the suggestions given by students,
managenents etc. for bringing about overall inprovenents in the working of the
institution. Thus, the institution genuinely keeps the contents of different
feedbacks for bringing about overall changes in its working. The institution
considers the inputs of different feedbacks as bases for inproving its overal



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6074_Projects_undertaken_1610983633.xlsx

per f or mance.

f eedbacks,
curricular

poi nt s,

about overal l

qgual i tative changes.

Such suggestions and recommendati ons,

Such inputs are frequently and wi dely discussed by the institution
in different types of neetings and thereby efforts are made to bring

qualitative inprovenents in its working
are used to identify the thrust areas and to overcome weak points in its nornal
wor ki ng by the institution.
are used for bringing about qualitative changes in curricular,
and extra-curricular activities of the institution.
f eedbacks enable the institution to overcone the chall enges,
further solidify its strengths and thus ultimately enable it to bring
The coll ege uploads on its website -
Feedback coll ection 2) Analysis of feedback 3) Action taken report

Inputs of different types of feedbacks

given in

co-

Thus t hese
identify its weak

1)

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Mar at hi 360 150 150

BA Rur al 360 76 76

Devel opnent
BA Economi cs 360 75 75
BA Political 360 123 123
Sci ence
BA Hi story 360 124 124
MCom Managenent 120 16 16
BCom Conmrer ce and 360 328 328
allied subjects
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2019 527 16 9 Nill 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
9 9 1 Nill Nill Nill

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6074_Demand_ratio_1610983876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6074_ict_tools_1610984278.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6074_e_resource_1610984293.xlsx

The Role of a Mentor: Mentors provide leadership and guidance to students. Their main goal is to assist students
with the transition from high school to college. Mentors are asked to assist one to two students at first, but
request additional mentees if desired. The mentor meets with his/her mentees at least three times during the
term to establish a mentoring bond and provide them with useful information to navigate the college systems.
Peer mentors provide appropriate support and referrals. They also attend campus functions, assist staff with
limited on-campus events whenever possible and serve as spokespersons for the student support services
programs. A mentor is volunteered to assist in the Peer Mentor program because of his/her genuine interest in
the educational and personal advancement of other students. He/she functions as a college navigational guide,
coach, friend, and a positive role model. Mentors also rely on other sources of communication to include phone,
email, text messages etc. As a role model, a mentor helps other students find success in college. They assist a
new student in locating resources, understanding the cycle of college events and activities, understanding
student responsibilities, and most importantly, help install confidence and help others discover their own potential
in navigating college and life itself. The mentor is there to answer questions, remind students of their obligations,
assist in finding campus resources or staff assistance, and provide encouragement and motivation to new
students. PROCESS: 1) The mentor is the first to reach out to the student by phone, email etc. 2) Meets one-on-
one to meet one another to discuss needs and expectations as well as begin to learn about one another
personally. 3) Discusses the college community. Talk about the cycle of education and academic responsibilities.
Discuss the importance of measurable short and long-term goals in regard to career and educational objectives.
4) Discusses resources available to the students to include activities sponsored by Student Support Services,
Library services, Career Services, academic advising and other programs essential for success. 5) Talks about
the best method of communication, how often to meet, boundaries and guidelines for reaching out for help, and
expectations for replying to one another. Characteristic of a mentor: Reliable, dependable, accountable,
respectful, patient, trustworthy, a good listener, a leader, and a person who seeks to make a difference in the life
of another. A mentor is a self- starter but is willing to ask for help. The mentor must be confident in your ability to
be a leader, be comfortable talking with others, possess excellent organizational and time management skills,
and communicate with peers and student support staff. A mentor has a good understanding of the college
community and is committed to the responsibilities in leading others to becoming a successful student. ? Sets an
example of good behaviour ? Gives spontaneous feedback ? Encourages mentees to take charge of their life ? Is
a resource person for academic and personal referrals

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
543 10 1: 54

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

11 10 1 Nill 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Nill Assi st ant Nill
Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6074_Honours_recieved_1610984444.xlsx

examination
MCom 2C00533 3 03/ 01/ 2020 13/ 02/ 2020
MCom 2C00531 1 02/ 01/ 2020 12/ 02/ 2020
BCom 2C00145 5 01/ 10/ 2019 10/ 12/ 2019
BCom 2C00143 3 03/ 10/ 2019 14/ 11/ 2019
BCom 2C00141 1 03/10/ 2019 14/ 11/ 2019
BA 3A00145 5 10/ 10/ 2019 20/ 12/ 2019
BA 3A00143 3 03/ 10/ 2019 14/ 11/ 2019
BA 3A00141 1 03/ 10/ 2019 14/ 11/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

There is little scope for radical changes to be done by the College as the
entire evaluation is to be done as per the norns of the University of Minbai.
In spite of being so, the College has tried its |evel best to bring reforns in

t he eval uati on system whenever there is a scope for it. Keeping in mnd the
nornms of the University, the evaluation of internal exam nations are carried
out. 1. The institution is always experinmenting with different nodes and using

nodern neans. 2. As per the University of Munbai norms, the interna
exam nations are conducted as per the tinme-table set by the Coll ege and after
eval uati on of answer papers, such marks are sent to the University (As
applicable for certain years and cl asses). Schedul e of such interna

exam nations are prepared well in advance. 3. Being within the franework of
nornms of the University, the institution applies novel practices for bringing
about reformation in the evaluation system 4. For the internal evaluation of
the students, the Coll ege has devel oped 32 Ti ps/ Techni ques. The col |l ege has

taken care of needs and requirenents for enhancements of students while
devel opi ng these tips and techni ques. Sonme techni ques are practice-oriented. To
mai ntain the records, a separate internal evaluation Committee is formed. This
committee devises the schedule of the internal evaluation, assignment. a. This
techni que has 32 different techniques for the evaluation of the perfornance of
the students. Sone of these include- library visits, conducting survey works,
proj ects, case studies, general know edge tests etc. In addition it also
i ncl udes nonthly tests, pre-exam nations, seminars, tutorials, presentations,
group di scussions, preparing wall nagazines etc. b. Every teacher prepares the
pl an under this systemfor different activities to be conducted throughout the
year/ senester. Record of activities done is kept by the teachers. The process
of evaluation includes, setting of question papers, conduct of tests,
mai nt enance of attendance of the students, assessnent of papers, performance
nmeasur enent by assigni ng marks, naintaining mark sheets by the teachers
cl assroom di scussions with the students by the concerned teachers. c. Though
conducting all the activities is not possible under this nmethod due to paucity
of time, teachers conduct nost of the activities for the assessnment of the
performance of the students. d. At the end of the year/ senester, all teachers
submit descriptive information about activities conducted under this practice.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Col |l ege prepares and inplenments a conprehensive academ ¢ cal endar for
undert aki ng and conpl etion of acadenmic and related activities of the College
t hroughout the year. The institution has adopted a novel concept of “32 tips/

Techni ques” for planning and streamnining the assessnent of perfornmance of

students periodically. These 32 tips include library visit, survey works,

proj ects, case studies, general know edge tests, nonthly tests, pre-
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exam nations, sem nars, tutorials,
di scussi on, classroom assi gnments,

honme assi gnnent, presentations, group
of f-peri od assignnents, practical works,
wal | nmagazi nes, poster naking, elocution, story witing, multiple choice
questions sol ution, book reviews, story narration in English, manuscripts, self-
study related to academic matters, research reading, preparing notes, preparing
schedul es, diagranms, solving statistical and mathenmatical problens in
account ancy, nodel making, interactive sessions and off-period works etc.
Therein, we have al so prepared a cal endar for Continuous Internal Eval uation
(CIE). Sone of its contents include- library visits, survey works, projects,
case studies, general know edge tests, nonthly tests, pre-exam nations,
sem nars, tutorials, home assignnments, presentations, group discussions etc.
This concept is a conprehensive and all-pervasive and is specially designed to
assess the students in acadenmic and related matters. Though all these tools are
not enpl oyable, of |ate many of them have been used by the institution. Though
it is not possible to inplenent all the activities nentioned in 32 tips, this
techni que provides a base of for planning, inplenmentation, evaluation and
recordi ng of being undertaken by them The above novel techniques provide a
broad framework for systematically assessing the performance of the students
internally. Inplenmentation of the technique: 1. At the beginning of the
academ c year, every faculty nenbers prepare a plan of activities to be
undertaken for assessnent of activities throughout the year. 2. Keeping in mnd
the above plan, they undertake activities. 3. At the end of the year, they
submt the report of the activities undertaken by them Faculty nenbers
mai ntain work dairies for planning the individual plans and recording the
actual activities undertaken by them These work diaries becone pernanent
record of performance of each individual faculty nmenber and is al so considered
to be base for future reference. In addition to above, follow ng activities are
al so undertaken by the College for the Continuous Internal Evaluation of the
students. a. The institution strictly follows the norns of the University in
respect of exam nation and eval uation. During the assessnent period there was a
shift frominternal evaluation to entirely external evaluation. b. The
Exam nation Cells of the College prepares and subnits tine-table of all the
exam nation related activities well in advance for the conveni ence of the
teachers and students. c. Acadenmic plans are prepared by individual teachers
for undertaking exam nation related and evaluation related activities. d. As
the college well-chalked plan for its different activities, it seldomfaces any
difficulties in evaluation-related activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. pat panhal ecol | ege. i n/ NAAC/ Pr ogr anmre_ Qut cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PGCOM MCom Managenent 5 5 100
UGCOM BCom Conmer ce 103 103 100
and allied
subj ects
UGARTS BA Mar at hi , 52 52 100
Hi story,
Politi cal



http://www.patpanhalecollege.in/NAAC/Programme_Outcome.pdf

Sci ence,
Econom cs &
Rur al
Devel opnent

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt p: // wwv. pat panhal ecol | ege. i n/ NAAC/ NAACY®R0- %20Feedback%®?0- %202019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 Nill 0 0
( Speci fy)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Human Comer ce 20/ 11/ 2019
Resour ce
SWAROCOP Wor kshop Conmer ce 14/ 01/ 2020
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Yout h M ss. Saune M ni stry of 27/ 01/ 2019 District
Par | i ament Madhuri Sopan Youth Affairs Yout h
and Sports, Par | i ament
Gover nnent of
I ndi a
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni Tl Nill Nill Nl Nill 01/ 06/ 2019
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6074_Pass_percentage_1610984879.xlsx
http://www.patpanhalecollege.in/NAAC/NAAC%20-%20Feedback%20-%202019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6074_Research_Fund_1610982356.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6074_Awards_won_1610986516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6074_Incubation_centres_1610986825.xlsx

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NA Nill 0
I nt ernati onal NA Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Economi cs 2
H story 1
Commer ce 1
Political Science 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nill Nill 2019 0 Nill Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2019 Nill Nill Ni |l
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 4 Nill Nill
paper s

Att ended/ Sem Nill 3 Nill 1
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6074_journals_notified_on_UGC_1610987266.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6074_Books_and_Chapters_1610987609.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6074_Bibliometrics_1610987918.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6074_Index_1610988084.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6074_Faculty_participation_1610988515.xlsx

Pr ogr amme

Lear ni ng Extension

1st Term Trai ning Li fe Long 2 26
Pr ogr amme Lear ni ng Extension
NSS Foundati on NSS Unit of the 2 94
Day Col | ege
2nd Term Trai ni ng Li fe Long 2 24

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS NSS Unit of Orientation 2 94
Foundat i on Day the Coll ege of Students
1st Term Life Long 1st Term 2 26
Trai ni ng Lear ni ng Training of the
Pr ogr amme Ext ensi on, st udent s
Uni versity of
Munbai
2nd Term Li fe Long 2nd Term 2 24
Trai ni ng Lear ni ng Training of the
Pr ogr amme Ext ensi on, student s
Uni versity of
Murrbai
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Job 17 Pat panhal e Arts, 3
Trai ni ng Comer ce and

Sci ence Col | ege
St udent Job 40 Pat panhal e Arts, 1
Trai ni ng Comer ce and
Sci ence Col | ege
Facul ty Exchange 80 Pat panhal e Arts, 15
Conmmer ce and
Sci ence Col | ege

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

of the Name of the

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6074_Extension_1610988978.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6074_Awards_for_extension_1610990291.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6074_Students_in_extension_1611591106.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6074_Collab_activities_1610991423.xlsx

linkage partnering
institution/
industry
/research lab
with contact
details

St udent Field Trip Konkan Agr
Job Training o-
Uni versity,
Dapol i, Dist-
Ratnagiri -
M. Sanj ay
Bhave - Mbb:
9422556565

01/ 06/ 2019 31/ 03/ 2020 17

St udent Field Dal i Krupa
Job Training Visit Hai r Tonic
Pottery
| ndustry,
Dhopave, -
M. Rajan
Dali - Mob:
9422052029 D
i st-
Rat nagi ri

01/ 06/ 2019 31/ 03/ 2020 40

Facul ty Facul ty Nat u
Exchange Exchange Col | ege,
Mar gat anhane

- Prof.
Dongre -
Mob:
9420970821

01/ 06/ 2019 31/ 03/ 2020 80

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Baj aj Finserv 26/ 04/ 2019 Certificate 40
Activate Programe in
Banki ng, Fi nance
| nsur ance
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

450000

150438

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nunber of inportant equi pnents

Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6074_Linkages_1610991868.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6074_MoU_1610992083.xlsx

purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnment purchased Nill
during the year (rs. in |akhs)
Vi deo Centre Nill
Sem nar halls with ICT facilities Nill
Classroons with LCD facilities Nill
Laboratories Nill
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SCQUL 2.0 LIBRARY Partially 2.0 2019
MANAGEMENT SOFTWARE
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6020 792445 208 37910 6228 830355
Books
3087 741739 297 127195 3384 868934
Ref er ence
Books
e- Books Nill Nill Nill Nill Nill Nil I
Journal s 16 74579 Nill Nill 16 74579
e- Nill Nill Nill Nill Nill Nill
Jour nal s
Digital Nill Nill Nill Nill Nill Nill
Dat abase
CD & 40 32375 Nill Nill 40 32375
Vi deo
Li brary Nill Nill 1 35400 1 35400
Aut omat i on
Weedi ng Nill Nill Nill Nill Nill Nill
(hard &
soft)
O hers(s 1137 240031 95 21019 1232 261050
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6074_augmentation_details_1611144613.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6074_Library_1611144980.xlsx

is developed content

0 0 NA Nill

View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 9 0 7 1 0 0 0 10 0
g

Added 3 0 1 0 0 1 0 10 0
Tot al 12 0 8 1 0 1 0 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1072000 621571 682000 573953

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has constituted a commttee for nai ntenance and utilization of
i nfrastructure and support services. The committee conducts its neeting
regul arly, takes decisions pertaining to cleaning, nmaintenance, caring of
damages, if any, and explain such things. Service staff has given the
responsibility to inplenent the decisions taken. The matter of resource
all ocation and utilization has been discussed by the Principal with the staff
by conducting staff neetings. Based on such outcones and with sone additions
and deductions, the budgetary statenent is prepared by the Principal. The
budget involves all conponents of the College i.e. all of its expenses and
requi renents. The Principal keeps requirenents and financial provisions
avai | abl e before the Coll ege Devel opnent Committee for its approval. The
principle of econony is practiced everywhere viz. on the occasion of pre-
purchase, purchase etc. Physical Facilities: Under normal circunstances, the
physical facilities |ike classroons, conputers, library etc. are nmade avail abl e
to the students who have got adm ssion and are studying in the Coll ege. Charges
for these facilities are collected at the tinme of adm ssion of the students by
the Coll ege as suggested by the statutory body. The classroons, boards and
furniture are used usually for the benefit of students for teaching-I| earning.
In addition to this, these facilities are nade avail able for the use by the



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6074_e-content_by_teachers_1611591383.xlsx

governnent authorities and NGOs for conducting functions, exam nations etc. if
the request is received fromthe concerned authorities in this regard, only
when such facilities remain unused by the College. The institution has a
mechani sm f or mai nt enance and upkeep of the infrastructure facilities and
equi prent of the College. Library equipnent are maintained by library attendant
of the College. Furniture and all others are maintained by office staff with
the help of skilled technicians like electricians, plunbers, etc. on hire
basis. The mai ntenance of departnental equipnent is done regularly by the
concerned heads. The nmi nt enance of equi pnent |ike invertor, zerox machine,
toilets, punmp system water purifier, CCTV, fire extinguishers etc. is done on
hire basis. Mdst of the conputers have internet connections. Al the
st akehol ders of the Coll ege enjoy equal opportunities for access to and use of
these facilities. Installation of internet connectivity, repairs and
mai nt enance of conputers and ot her el ectronic gadgets are given to M. Kaushik
Kol vankar through an Annual Mai ntenance Contract (AMC). Academ c and Support
Facilities: Though the academ c support facilities, like library, the sports
and the other platforms supporting the overall devel opnent of the students |ike
NSS or Conpetitive exam nation cell are nmeant to be used for the benefit of the
students. There is unhindered entry for the College library for the Coll ege
students, Library caution deposit is collected fromthe students at the time of
their adm ssion in to the College. The library budget is decided well in
advance by the Coll ege at the conmencenent of each academnmi c year and approval
for the sane is obtained by the Governing body of the Management and al so CDC
In the sane neeting, the utilization of funds in the previous year is also
di scussed.

http://www.patpanhalecollege.in/NAAC/SSR-3/C4/4.4.2%20-%20Link%20for%20Procedures%200f%20Maintana
nce.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St udent A d Fund, 43 32584
frominstitution ANGC, Earn and

Learn Schene

Fi nanci al Support
from G her Sources

a) Nati onal Schol arshi p and Nill 0
Freeship
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill : SWA- 14/ 01/ 2020 40 Baj aj Finserve
ROOP
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of



http://www.patpanhalecollege.in/NAAC/SSR-3/C4/4.4.2%20-%20Link%20for%20Procedures%20of%20Maintanance.pdf
http://www.patpanhalecollege.in/NAAC/SSR-3/C4/4.4.2%20-%20Link%20for%20Procedures%20of%20Maintanance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6074_Scholarships_1611070398.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6074_Development_Schemes_1611070536.xlsx

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2020 CPBFI - 40 40 Nill Nill
Car eer
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
- - Nill Nill - - Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 2 B. A Arts One each M A.
in | DO,
Munbai
Uni versity
and DBJ
Col | ege,
Chi pl un.
2020 5 B. Com Conmer ce Pat panhal e M Com
Arts,
Conmer ce and
Sci ence
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6074_Guidance_1611070651.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6074_Placement_1611070812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6074_Progression_1611070991.xlsx

GVAT Nill

CAT Nill

GRE Nill
TOFEL Nill
Civil Services Nill
Any O her Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

16/ 11/ 2019

Activity Level Number of Participants
7) Cross Country Uni versity 14
Competition - 29/08/2019
6) Fol k Dance District 9
Conmpetition - 20/12/2019
5) Fol k Dance Uni versity 10
Conpetition - 24/09/2019
4) Col |l age Conpetition Uni versity 1
- 19/09/ 2019
3) Elocution Uni versity 1
Conpetition - 28/08/2019
2) Fol k Dance Uni versity 16
Competition - 21/08/2019
1) Poster Making Uni versity 2
Competition - 03/03/2020
8) Kabaddi Conpetition Uni versity 12
- 12/10/ 2019
9) Kho-Kho Conpetition Uni versity 12

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Silver Nat i onal Nl 1 FA- 03, 1)
Medal FA- 11, M unal
FA- 55, Anant Raut
SA- 20, 2) Konal
SA- 50, Kashi ram
SA- 75, Sakpal 3)
FC- 02, Manal i
FC- 10, Anant
FC-62 Chanekar
4) Sal oni
Anant Raut
5)

Har shada



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6074_Qualifying_1611071110.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6074_Activities_Organised_1611071379.xlsx

Dlip
Shitap 6)
Chhaya
Mahesh
Thonbar e
7) Akshata
Ashok Agre
8) Latika
Laxman
Sol kar 9)
Shyam i
Sham
Bobhaskar

2020

Si |l ver
Meda

Nat i ona

Nill

FA- 03,
FA- 11,
FA- 55,
SA- 20,
SA- 50,
SA- 75,
FC- 02,
FC 10,
FC- 62,
TG 11

1)
Shyani i
Sham
Bobhaskar
2) Munal
Anant Raut
3)

Praj akt a
Sant osh
Mahadi k 4)
Sanj ana
Macchi ndra
Kol ge 5)
Sal oni
Anant Raut
6)

Har shada
Dlip
Shitap 7)
Chhaya
Mahesh
Thonbar e
8) Akshata
Ashok Agre
9)

Har shal a
Sandi p
Vai dya 10)
Har shana
Sanj ay
Shi gwa

2020

Consol at
ion Prize

Nat i ona

Nill

TG 55

Rut uj a
Ravi ndr a
Pawar

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

1) GENERAL: The institution devises Student’s Council every year adhering to
the provisions nmade in the Maharashtra Universities Act, 1994 and the
gui delines issued by the affiliating University fromtine to tine. In the year
2019- 20, the new Act that is the Maharashtra Public Universities Act, 2016
i npl ement ed but no guideline was issued in the year to formthe student’s
council. So, for the snpoth functioning of the College, the College forned



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6074_awards_in_activities_1611071560.xlsx

student’s council on its own. Each class representatives are nom nated by the
principal on the basis of their nerit in the previous examnations. 5 | adies
representatives are also nom nated. Nomi nations are made adhering to the
nom nation policy. 2) THE STUDENT COUNCI L: < SELECTI ON PROCEDURE OF STUDENTS ON
THE COUNCI L: Class representatives are selected for each of the class on the
basi s of highest marks obtained by the students tentatively in the second or
third week of first senester of every year. After selection of class
representatives, the secretary of the Student’s Council of the College is
el ected and the general body of the students’ council is constituted as per the
nornms of the University of Minbai. Thus, the secretary of the Student’s Counci
of the College, will act as the liaison between the College on the one hand and
all the students of the College on the other hand.  DUTIES AND
RESPONSI BI LI TIES: a) The neetings of the students’ council of the college
periodically. b) To hold the annual days and related activities of the College
snmoot hly. ¢) To prevent ragging or any other untoward incidents in the Coll ege.
d) To suggest neasures for inproving the performances of the College. e) To
bring to the notice any problens being faced by the Coll ege students to the
Col l ege Adm nistration. f) To help to maintain an innovative, creative and
cordi al atnosphere anbng the students. g) Suggesting the College adm nistration
for inproving student anenities. ¢ MEETINGS: The neetings of the students’
council are held periodically. In such neetings, the class representatives
di scuss the probl ens being faced by the students in general in the day-to-day
activities. Gievance, if any, being faced by the college students are
di scussed and efforts are also made for their solution. ¢« ROLE: The student
council plays an inportant role in the devel opnent of the institution. Metings
of the student council are conducted fromtinme to tinme. It represents entire
student community and has hel ped to take decisions related to teaching-Iearning
process. Al so suggestions of the students for effective teaching and allied
practices are taken by the Principal Students’ representatives are involved in
academ c activities and cells associations of the institution. Cells and
associ ations of the institution performto curb non-academ ¢ influences
detrinmental to the mai ntenance of discipline, standard and excell ence of the
institution. These bodies play a crucial role in designing activities to be
arranged for the benefit of the student community. They also help to maintain
the healthy and educational atnosphere of the College, with their prinme view

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Particulars of Alumi Association of the college are as follows: The Coll ege
has a registered alumi association. It was established on 16/03/2009. It was
regi stered on 06/10/2009 vide Registration No. Maharashtra 3903. The

Associ ation registered 853 alumi. In this connection, follow ng points are
noteworthy: 1. The alumi association of the College provides a platformfor
exchangi ng i deas anong the present students, alumi, faculty nenbers, and other
menbers of the association. 2. It gives suggestions for furtherance of
excel l ence of education being provided in the College. 3. It strives for
collecting funds for carrying its activities. 4. It sponsors sports activities
to be conducted annually on the occasion of annual social gathering of the
College. 5. It supports different activities to be conducted in the seven days’
Resi dential canp of NSS unit of the College by extending material support. 6.
It encourages and assists the students of the Institute in various academ c and
cultural activities. 7. It extends every sort of cooperation and assistance to
the Institute inits efforts for the growh and devel opnment of education. 8. It
acts as |iaison between the past and present of the College and constantly
encourages the present students in respect of their acadenmic, cultural, sports
and other creative activities. 9. The office-bearers of the alummi association




of the College frequently visit the Coll ege and hold discussion with the
Principal and other faculty nenbers on the activities being carried on in the
Col l ege and extend their noral support and assure the material and financial
support. 10. The association is seriously thinking about creation of a corpus
for financially assisting the College in the days to cone.

5.4.2 — No. of enrolled Alumni:

853

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Usual Iy, the Alumi Association does not nmake any cash contribution for the
col l ege. Moreover, it’s financial resources, contributions etc., are nmanaged by
itself. Sone of the usual contributions/activities of the association include-

visit to the NSS annual residential canp every year and contribution in kind

for the said canp, sponsoring prizes for the winning teans/students in the
annual sports conpetitions, arranges District |evel essay conpetition,
facilitation of goal achievers, organizes cricket conpetitions, arrange
programes upon conpetitive exam nations gui dance etc.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution is run by Patpanhal e Educati on Soci ety, Patpanhale, Tal:
Guhagar, Dist: Ratnagiri (MS.). The society was established in 1962. The
vi sion statenent of our Managenent is From Darkness to Light. The Society is
wor ki ng for the educational upliftnment of downtrodden sections of the society.
It has two high schools and two junior colleges, one English nedi um high schoo
and one degree college with post-graduate section spread across Guhagar
devel oprent bl ock. The present nmanagenent of the society is headed by Hon.
Bhal achandra Raghunat h Chavan, president of our society who was Ex-Deputy
Commi ssi oner, Regional Transport, Governnent of Maharashtra and is the person
of great vision. The institutional vision is “Enlightennent through Hi gher
Education” and mission is “To Prepare the Students for Their Life as Good
Citizens”. The institution works around these for the sustainabl e devel opnent
of the students of this vicinity. In this great task, Honorable President
gui des the Principal for institutional devel opnent through neetings of
Governi ng Body. The Managenent seeks information on institutional devel opnent
and outcomes of the institution. Adequate freedomis given to the Principal for
institutional devel opnment. The College firmy believes in the principles of
decentralization and participative managenent. Wil e assigning and perform ng
day-to-day activities, nore attention is paid towards creating and nurturing
| eadership activities not only anbng teachers but al so anbng students. The
execution of academ c and other works of the institution are nmade by in the
foll owi ng ways. The Principal: The Principal of the College firmy believes in
the vision and nission statenment of the College and comruni cates the sane to
all the teaching and non-teaching staff nmenbers. He involves all the teaching
and non-teaching staff nmenbers for taking inportant decisions and al so doing
day-to-day activities. Adm nistration of the College is decentralized by
creating different cells, associations in the College on the basis of nature of
work for properly streamining the academ c and other activities of the
Col | ege. Each committee, cell etc. is headed either by the Principal or a
teacher and assisted by few teachers and al so a student representative. To nake




t he deci sion maki ng process open, participatory and transparent, the Principa
hol ds peri odi cal neetings. Faculty Menbers: The institution has 10 faculty
menbers including a librarian. Al the faculty nenbers are allowed to play

mul ti-dinmensional roles in performance of different activities of the Coll ege.
Along with performng the routine curricular wrk, all teachers are given
opportunities to do different types of works in the College. Usually, a new

task group is created whenever a specific work is to be perfornmed in the
College. In this way, faculty nmenbers are prepared to nurture and devel op

| eadership rol es anobng the teachers. Cells and Associations: There are 40 cells

and associ ations. These cells and associ ati ons have been established as a part

of participative and inclusive managenent in the institution. Everyone relating

to the College gets an opportunity to participate in the working of the Coll ege

by getting a representation on the cells and associations. Al these cells and
associ ations are working for overall devel opment of the students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricula of each and every subject
of all the classes are designed and
devel oped by the University of Minba
to which the college is affiliated.
Hence the coll ege has no direct or
indirect role in the curricul um design
and devel opnent. But the college the
Coll ege takes a lot of care in the time-
bond compl etion of the syllabi of
di fferent subjects by preparing tine-
table at the beginning of the year.

Teachi ng and Lear ni ng To make teaching nore effective,
nmerely chal k-and-tal k nethod is not
resorted to. To nake it nore effective
and student-friendly, different methods
like interactions with the students,
nent or - nent ee system persona
counselling etc. are used. It is firmy
believed that, all these methods go a
I ong way in making the teaching and
| earning nore effective.

Exam nation and Eval uati on At present, question papers of al
the subjects are set by the University
and the coll ege conducts the
exam nations. T Y B A and B. Com answer
papers are assessed online by the
faculties. Answer papers of different

subjects of FYand S.Y. B. A and B
Com cl asses are assessed at the coll ege
| evel . Transparency is nmaintained in
the entire exam nati on process subj ect
to prevailing rules and regul ati ons of
the University. Student grievances, if
any, are done away inmmedi ately, as per
the rules stipulated by the University.




Research and Devel oprent

No m nor or nmmjor research activities
have been undertaken by the faculty
menbers during the year. Al nost all
faculty nenbers have been involved in
the Ph. D. studies in their respective
subjects. In the next 2-3 years, al nost
all the faculty menbers are expected to
possess Ph. D. degree. In addition to
this, alnost all faculty nmenmbers have
attended sem nars, conferences etc. as
and when conducted outsi de el sewhere
and presented the research articles and
al so in research journals.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Ofice: 1. Care is taken of
di fferently-abl ed students for making
seating arrangenents and arrangenents
are nmade accordingly as and when the
need arises. 2. Firstly, the
requi renments of the college are |isted
different faculty nmenbers and office
staff and the same subnitted to the
principal. Secondly, such requirenents,
in the formof budget, are placed
before the Col | ege Devel opnent Counci
for approval. Thirdly, after approval
by the Col | ege Devel opnent Counci |
expenditures are incurred on different
heads, throughout the year, according
the requirenents. 3. Al the works
relating to the electrical repairs and
mai nt enance are done by M. P. S.
Chavan, our office staff nenber. 4. The
services of outside professionals are
hired for repairs and nai nt enance for
repai ring and maintaining the office
equi pnments as and when the requirenents
arise. Library: 1) Library budget is
prepared at the beginning of the year
for approval by the Coll ege Devel opnent
Council. 2) Purchases for the library
are made throughout the year according
to the requirenents. 3) Verification of
the library books is conducted at the
end of the year. 4) Meetings of Library
Conmittee are held periodically for
taki ng stock of and planning of library
activities. 5) As a part of
interlibrary borrowing facility,
library facilities are extended to New
Engl i sh School and Junior College (run
by Pat panhal e Educati on Society). 6)
Journal s, periodicals, reference books
etc. Are added to the college library
as per the requirenents of the staff
menbers and only after due approval in
the nmeetings. Conputers: 1. Conputer
system repairs, maintenance, up
gradation etc. are nmade as and when




needed. 2. Every year, an Annual

Mai nt enance Contract (AMC) is nade for

the repairs and nai ntenance of the
computers and rel ated accessories of
the college. Sports: 1. Due scope is
given for the training of the students
and also for their participation in
different sports conpetitions held at
intercollegiate, zonal and university

| evel s.

Human Resour ce Managenent

Wth regard to Human Resource
Managenent followi ng points are worth
nmentioni ng- 1) Appointnment of different
personnel are nade as per the rules and
regul ati ons of UGC and Gover nnment of
Maharashtra. 2) Different aspects of
the services of the personnel are
governed by Service Rules 3) The
service records are naintained by the
col l ege and periodically authenticated
by concerned authority. 4) Due
procedure is followed in respect of
pronoti on of personnel as and when
their pronotions fall due.

Adm ssion of Students

Admi ssion of the students is done
t hrough el ectronic node. In spite of
bei ng so, hard copies of duly filled in
adm ssion forns are kept by the coll ege
for future reference

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Admi nistrative activities are carried
on partially in electronic node and
partially in conventional npde.

Noti ces, tine-table and other
i nformation are sent through What sApp,
emai | and ot her electronic nbdes. These
nodes have been proved to be quick and
are very beneficial in tinmely
di ssem nation of information and tinely
compl etion of required work.

Fi nance and Accounts

Certain financial transactions are
carried (e.g. paynent of University
fees, staff salaries etc.) through
online. Usually NEFT node is used in
paynent of nost of the anbunts to be

paid. Daily Cash Book is kept in
traditi onal node. The sunmary of al

the transactions are entered in
accounting software. Other transactions
are carried in traditional node.
Accounts of the office are kept through
Tally ERP 9 accounting software. This
software is very useful in entering
tallying, verification of accounting




traditiona

transacti ons of different
paynents.

Thus,

recei pts and

accounts are kept in
el ectronic node to a maxi num and in
nmode to m ni mal

extent.

Student Adm ssion and Support

of all

Though,

future reference.
any support

as per the procedure,
students are required to fil
copi es of admi ssion forns,
classes are finalised in online
(el ectronic) nmode only. Hard copies of
duly filled in adm ssion forms of the
students are kept by the college for
If the students need
regard to adm ssion,
are asked to contact nentor of the
respective classes or any other teacher
t hrough What sApp and ot her nodes.

har d
adm ssi ons

t hey

Exam nati on

activities (e.g.
adnm ssi on,
papers,
assessnent narks,
el ectroni ¢ node.
done in old pattern.
exam nation results etc. are

di ssem nated through emails,

& her

nodes.

Certain exanination rel ated

confirmation of
downl oadi ng of question

submi ssi on of

i nt er nal

etc.) are done in
activities are
Al

t he noti ces,

What sApp

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Prin. Dr. Al CP DNC Col | ege, 4000
R G Jadhav Conf er ence Nagpur
2019 Dr. D.Y. Wor kshop on Pragat i 2300
Par khe syl | abus Col | ege,
Donbi val i
2019 Prof. L. M Nat i onal R B. Garud 1400
Gj bhi ye Conf erence Col | ege,
Jal goan
2020 Dr. S.S. Khot Wor kshop on Uni versity 510
syl | abus sub-centre,
Rat nagi ri
2019 Dr. D.Y. Wor kshop on Navni r man 960
Par khe syl | abus Col | ege,
Sangneshwar
2019 Prof. L.M Nat i onal I CS Col | ege, 1930
Gj bhi ye Conf erence on Khed
NAAC
2019 Dr. DY. Wor kshop on Pragat i 1870
Par khe syl | abus Col | ege,
Donbi val i




2019 Prof. P.S. Wor kshop on CGogat e- 490
Bhagwat syl | abus Jogal ekar
Col | ege,
Rat nagi ri
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Nill Nill Ni |l
01/ 06/ 2019 |10/ 05/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 13/ 09/ 2019 26/ 09/ 2019 14
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
13460 1440 32584
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
Internal audit: The institution conducts internal and external audits
regul arly. The Managenent has appointed Shri.Vivek R Rel ekar, Chartered
Account ant, Chiplun, (Maharashtra) as an internal auditor fromthe year

nmanner .

Joint Director,

consi derati on.

audit consists of

The Princi pal

1999-2000. He is responsible to conduct
renedies to the institution with a view to use financi al
He arranges for the auditing of Statenents of Accounts annually. He
conducts the audit of the Accounts and rel ated docunents of the institution.An
recei pts and paynents including

H gher

l[iabilities and assets,

salary details of teaching and non-teaching staff of the Coll ege.
receiving an audited Statement of Account,
Educati on,

Konkan Regi

institutional

on, Panvel

audit and to suggest
resources in a proper

After

the institution submts it to the
(M S.) and Governing
Body and Col | ege Devel opnment Committee (CDC) of the College for their

keeps these audited Statenent of Accounts before
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the meetings of the Coll ege Devel opnment Committee (CDC) for its consideration
and approval. It is the responsibility of the Principal to think over and find
out renedies pronptly over the audit objections, if any. External audits: The
Joint Director, Hi gher Education, Konkan Regi on, CGovernnent of Maharashtra and
The Accounts O ficer, H gher Education Governnent of Maharashtra of this Region
conduct assessnents of the grants given to the institution. Firstly, the
assessnent is done by Joint Director and |ater on the Accounts O ficer conducts
the assessnent of the grants given to the College. There is the provision of
t he assessnent by the Auditor General of India in respect of grants received by
the institution. Al the stated above — Audits and Assessnments Reports are
pl aced before the statutory authorities of the institution for their approval.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Baj aj FinServ 22000 To conduct Certificate
Programe i n Banki ng,
Fi nance | nsurance
View File
6.4.3 — Total corpus fund generated

17128565

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Uni versity of
Munbai
Admi ni strative No Nill Yes Uni versity of
Munbai

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent — Teacher neetings, particularly, of the parents of TY BA and TY B. Com
classes are held at |east once in a year. In these meetings, inportant
suggestions are given by the parents. These suggestions are genuinely

considered by the institution and used for bringing about inprovenments in its

wor Ki ng.

6.5.3 — Development programmes for support staff (at least three)

1. Support staff nmenbers are sent to attend training programmes as and when the
opportunities and need arise. 2. Meeting of such staff nenbers are convened
regularly by the principal to overview the work done and to be done by them 3.
They are deputed to attend workshops or equival ent programes to enable themto

update their know edge.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) The coll ege has entered in the new constructed building. 2) Four staff
menbers achi eved Ph.D. degree. 3) The coll ege has introduced Paras Bag
programme for the vicinity.

6.5.5 — Internal Quality Assurance System Details

| a) Submission of Data for AISHE portal |
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Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Number of
participants

12/ 11/ 2019 35

Duration From Duration To

Year Name of quality Date of
initiative by IQAC [conducting IQAC

Field Trip 10/ 11/ 2019
to Konkan Ag
ro-

Uni versity,
Dapol i

St udy tour
to Dali
Krupa Hair
Toni c
Pottery
| ndustry,
Rat nagi ri

2019 10/ 11/ 2019

2020 11/ 03/ 2020 11/ 03/ 2020 11/ 03/ 2020 40

Facul ty 12/ 01/ 2019 12/ 01/ 2019 20/ 01/ 2020 70
exchange
with Dr.
Nat u
Col | ege,

Mar gt amhane

2020

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants

programme
Female Male
1) Red Ri bbon 21/ 07/ 2020 21/ 07/ 2020 16 14

Cl ub progranmre

2) Voter 03/ 02/ 2020 03/ 02/ 2020 64 50

Awar eness

pr ogr anme

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Col | ege gives utnost inportance for keeping the canmpus clean and green.
Students are given strict instructions to deposit the waste in the bins kept in
the canpus and in the prem ses. Waste bins are kept in the College prem ses and

students are strictly asked to put the waste in these bins. Every day the
canpus is cleaned and the waste is dunped in the specially dug waste pits. This
is done as the garbage carrier of the Gram Panchayat conmes to the College to
collect the garbage only if the need is felt and denmanded by the Coll ege (as
the College is far away fromthe gram Panchayat |limts). The dry waste is
periodically burnt and the wet waste is buried in the ground and thereby it is
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conmposted. The institution firmy believes that a sense of cleanliness is
created in the mnds of the students by keeping the canmpus clean to the maxi num
possi bl e extent. E-Waste Managenent (Storage): E-Waste Materials collected and
stored in this storage, as per utility different conponents are used for m nor
repairs and rest of e-waste handover to | ocal Electronics and Electrical Repair
Shops. Solid Waste Managenent: WAste bins are kept in the College prem ses and
students are strictly asked to put the waste in these bins. Every day the
canpus is cleaned and the waste is dunped in the specially dug waste pits. The
dry waste is periodically burnt and the wet waste is buried in the ground and
thereby it is conposted Liquid Waste Managenent: The liquid waste fromthe
toilets and other water outlets of the college (like wash basin, urinals etc.)
are nade to drain properly in the ground. Water Recycling System As has been
stated above, the College has only waste di sposal system but at present, it
does not have waste cycling system Hazardous chenicals and radi oactive waste
managenent: The institution does not produce hazardous and radi oactive waste.
Hence t he managenent of such waste does not arise. Bionedical Waste Managenent:
The question of bionedical waste nmanagenent is not applicable to our
institution as our institution is non-nmedical in nature.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nl
Physical facilities No Nill
Provision for lift No Nill
Braille No Nill
Software/facilities
Rest Roons No Nill
Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opment for
differently abl ed
student s
Any ot her simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 10/ 01/ 2 1 Transpo 44
020 rtation |[Di scussed
probl ens |the trans
of the |[portation
students | probl ens
bei ng
faced by
t he
students
and




cont act ed
the state
transport
officials

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

01/ 06/ 2019

t

pr

obl i gati ons.

Preambl e: Conduct of

students of Patpanhal e

Arts, Commerce and
Sci ence Coll ege is

governed by the college
policy,

student’ s code of
conduct and the
applicable | aw of the

state and the union. It
is designed to pronote

he vi sion adm ssion of
the college and to

otect the rights of the

students, faculty and

staff harnoni ously. The

coll ege grants the

denocratic privilege to

the students with its
The col | ege
encour ages the

cultivation of capacity

for reasoni ng and

i nnovation in the pursuit
of know edge with regard
for rules as well as
dignity and worth of the

col | eagues.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Exami nation on 02/ 10/ 2019 02/ 10/ 2019 107
Gandhi an Thought s
and Cul ure
NSS Resi denti al 13/ 11/ 2019 19/ 11/ 2019 81
Canp, Wadad
A Sensitization 29/ 01/ 2020 29/ 01/ 2020 110
progranmme on
Consti tutional
obligation
Sahi t yar at na 01/ 08/ 2019 01/ 09/ 2019 75
Annabhau Sat he
Bi rt hday
Mahat ma Gandhi 02/ 10/ 2019 02/ 10/ 2019 95
Bi rt hday
Dr. A P.J. Abdul 15/10/ 2019 15/10/ 2019 105



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6074_Inclusion_1611145319.xlsx

Kal am Bi rt hday
Consti tution Day 26/ 11/ 2019 26/ 11/ 2019 150
Savi tribai Phul e 03/ 01/ 2020 03/ 01/ 2020 90
Bi rt hday
Chh. Shivaji 19/ 02/ 2020 19/ 02/ 2020 115
Mahar aj Birthday
Dr. Babasaheb 14/ 04/ 2020 14/ 04/ 2020 15
Ambedkar Birthday

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Use of public transport: Maxi num students as well as sone staff nenbers nake
use of public transport facilities to reach college. Mst of the staff nenbers
have their own vehicles. Students use S. T. buses, Local vehicles, Auto
ri ckshaws on sharing basis which results in saving of fuel and environnental
conservation. 2) Pedestrian roads: Qur college is around 1.5 km away fromthe
bus stand of main town, even after around 95 students prefers a road walk to
reach college. Similarly, sonme of the teaching staff also prefer to come by
wal king on a daily basis. 3) Plastic free canpus: Use of plastic is properly
controlled in the coll ege canpus. The institution has adopted a waste nmininize
and reuse policy same approach is followed to control plastic waste we reuse
plastic bottles wherever is possible as well as under garbage nmanagenent
policy, such waste is being handed over to the |ocal waste managenent authority
for further disposal. Simlarly, plastic bottles bags are handed over to the
garbage collector for the purpose of recycling. 4) Geen Landscapi ng: The
pl antation of new trees is done by our institute in the canpus. Coll ege
bui | di ngs are surrounded by | avish greenery. Institution strives to devel op and
mai ntai n green | andscape on the prem ses. Plantation policy is also adopted
beyond the coll ege canpus in the nearby village area.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1 THOUGHT FOR TODAY 1) Title of the Practice: “THOUGHT FOR
TODAY” 2) (bjectives of the Practice: a) To inculcate noral and cultural val ues
anong the students. b) To keep the students away from negative influences of
nmedi a- dom nated nodern life. ¢) To help themin becom ng responsible citizens
in the society. d) To prepare the students in building and preserving the
goodwi | | of the institution. e) To create a sense of bel ongi ngness anong the
students towards the institution. f) To create a sense of awareness anobng the
students towards their responsibilities. g) To create an atnosphere congeni al
for teaching and learning in the College canpus. h) To give an opportunity to
the students for expressing their nmultifaceted hidden talents in the days to
come and to create an atnosphere for the sane. 3) The Context: It is common
that youth are extremely vul nerable to bad habits and negative influences
particularly during their college days. Mreover the, sonetines, different
nodern nedia are likely to influence the students negatively and drag them from
achieving their goals inlife. It would be extrenely difficult to bring them
back on the track once they fall prey to negative inpacts. |If not properly
gui ded, bad habits are likely to beconme greatest hurdles in achieving their
aims inlife. The possibility of negative influences of the nedia and ot her
factors has becone a cause of concern not only for the parents but also for the
teachers and others. The efforts of the institution, the parents and al so of
the teachers go in vain if the students fall prey to bad habits and negative
forces and bad habits. This guidance is indispensable for the students until
they reach the stage of nental maturity and intellectual prudency and think
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thensel ves to be responsible citizens in the society. The institution considers
courteous, responsibility-conscious and habit-free students as its real assets.
4) The Practice: “Thought for Today” has been in practice in the college since
many years. Every day, good thoughts are witten by designated faculties of the
institution on the board which is kept at a place distinctively visible to all,
particularly the students, in the college. Such thoughts are religious,
phi | osophi cal and sonetimes general in nature. The thoughts are witten both in
English and Marathi |anguages. Everyday students read the thoughts particularly
in off periods, intervals or even after conpletion of |ecture hours. In this
way efforts are made by the college to encourage to students to inbibe cultura
and noral values which will go a long in personality devel opnent of the
students. Many a tines, thoughts fromreligious scriptures, and quotes from
scriptures are witten. Usually, highly inspirational and thought-provoking
matters are witten. Daily it has been seen that students standing in front of
the board for reading the ‘ Thought for Today' . This practice is ained at
properly shaping the future of the students by instilling inspirational and
val ue- based i deas anong them 5) Evidence of Success: The practice of “Thought
for Today” has achieved intended results. The evidence of success of this
practice can be sumred up as follows. a) Ceneralised nutual synpathy,
br ot her hood, cooperative attitude, etc. anong the students and ot her
st akehol ders have been created. b) Not a single incident of student unrest
against the institution and teachers has happened since establishnment of the
Coll ege. c) There are cordial relationships between teachers, students and
ot her stakehol ders of the College. d) Not a single case of gender-rel ated
i nci dent has happened and conpl aint has been filed so far. e) Overall working
atnosphere is highly intimate, friendly and worth imtating in the College. f)
Students are courteous, obedient and abi de-by rules and regul ati ons of the
col l ege and instructions given by the teachers. g) There an overall atnosphere
of mutual respect, cordiality, obedience, initiative working and brotherly and
sisterly atnmosphere in the Coll ege campus. h) Students have been norally
i ncul cated. 6) Probl ens Encountered and Resources Required: a) Problens
Encountered: The institution did not encounter any problemas such in
i npl ementing this best practice as it was in the interest of all the
stakehol ders. In fact, this practice was received by one and all. Many of the
students have expressed their gratitude have inplenented such a novel practice
in the college. Thought to be witten are chosen in such a way that they do not
hurt any person belonging to any sections of the society. In other words,
‘“thoughts’ are usually general and universal in nature. b) Resources Required
The College did not require any additional resource as such for inplenenting
this practice. As the only resources required were ‘chalk and board , this
practice did not create any resource related problemon the part of the
Col | ege. Human resources such as selected teachers and students were utilized.
For this purpose, the only material resources utilized were chal k and board.
Usual |y, the Coll ege nanaged to inplenent this practice with the resources
available with it. 7) Notes (Optional):The Coll ege has the satisfaction of
havi ng achieved its aimfor having introduced this novel practice. It has the
full confidence that its students woul d becone responsible citizens in the
society in the days to come and would carry the nane and fane of the college to
the higher levels. Best Practice 2 PATPANHALE MARATHON 1. TITLE OF THE
PRACTI CE: PATPANHALE MARATHON 2. OBJECTI VES OF THE PRACTICE: a. To strengthen
strong sports base of the canmpuses. b. To pronote interest in the sports field
anong the people, particularly youths of this area. c¢c. In the nane of marathon,
to arrange get-togetherness and pronote bel ongi ngness anong the sports | overs
and al so general public. d. To prepare the youth for appointnent in the State
Pol i ce Departnent and al so Armed Forces by generating interest among themin
sports and ganes. e. To prepare and neke the students abl e bodied for
undertaki ng any work and face any eventuality in their life. 3. THE CONTEXT:
Pat panhal e Educati on Society was established with an intention to provide




thrust not only to education but also to sports activities. As is w dely known
the *sound mnd exists in sound body'. Keeping in mnd this concept, Patpanhale
Mar at hon was started in the year 1997 to encourage interest in the sports
activities by the Pat panhal e Educati on Soci ety. Though all the institution
runni ng under the Society were involved in conducting the Marathon, Patpanhal e
Arts, Commerce and Sci ence Coll ege played an instrunental role in conducting
the marathon since the year of its starting. The College played a dom nant, |ead
and active role in organizing the Pat panhal e Marat hon every year. Here an
attenpt is nmade to through |ight on different aspects of the marathon and the
rol e of Patpanhale Arts, Commerce and Sci ence Col | ege since beginning. 4. THE
PRACTI CE: As has been stated earlier, as a part of social obligation and to
gi ve boost to sports activities, Patpanhal e Education Society started
Pat panhal e Marathon in the year 1997. Initially, the nunber of participants and
di stances to be covered by different participants under different categories
was very limted. As the years passed, all the aforesaid factors began to
increase. Different persons involved in it include students, teachers, the
managenent, general public etc. Fromlocal level marathon it assumed the
magni t ude of Konkan | evel marathon. Fromthe initial 10 km distance it surged
to 42.195 km di stance. Al npst all the teachers and students of all the
educational institutions running under Patpanhal e Educati on Society actively
take part in the Marathon conpetition. In addition to this, teachers bel ongi ng
to other nearby educational institutions voluntarily and whol eheartedly
participate as riders, arbitrators etc. in this marathon event. Mreover, the
participants fromthe faraway places |ike Miunbai, Raigad have been
participating in the event. 5. EVIDENCE OF SUCCESS: The nanagenent of
Pat panhal e Educati on Society and nore particul arly Patpanhale Arts, Conmerce
and Science Col |l ege feel that the purpose behind starting Patpanhal e marat hon
is really fulfilled. Follow ng points highlight the evidence of success of this
endeavor. a. A nunber of youths, after being inspired by the marathon event
every year, have got appointnment in Maharashtra Police Departnment, Defense
services etc. b. This practice has created a sense of bel ongi ngness and a
spirit of sports anpbng the students in particular and the general public in
general. c. Al the enployees working in various educational institutions cone
toget her and work unitedly for the successful conduct of this sports event. d.
This event has been creating a sense of cohesiveness between the educati onal
institutions on the one hand and the general society on the other. 6. PROBLEMS
ENCOUNTERED AND RESOURCES REQUI RED: a. Mobilization of Human Resources: The
institution, every year, takes lead role in nobilizing the human resources
required for successful conduct of the event. Though it is not a problem the
institution successfully puts inits best efforts in this regard. b
Mobi |'i zati on of Financial Resources: Though the nobilization of financial
resources i s managed by the parent society, the enployees of the institution,
along with the enployees of other institutions, try their level best in
nmobi | i zing the funds required for the event fromthe individuals and
organi zati on.
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Priority and Thrust to Wwnen’s Education: The Background: Until recent past,
this area of Konkan regi on of Maharashtra State was economically, socially and
educational ly backward. As around 90 of the area is hilly in nature,
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agriculture has not devel oped. No najor industries as such are working in this
area. People in this area remained contented just with getting primary or at
t he nost secondary education. Getting higher education was a distant dream for
the people of this area. Those who wi shed to avail higher education had to
travel faraway places |ike Munbai, Ratnagiri, and Pune etc. The condition of
wonen-fol k was still worse as far as higher education is concerned. In ability
in availing higher education is partly because of general poverty and partly
because of unavailability of higher educational facilities. H gher educationa
facilities were deplorable as wonen could not get education though they were
willing to. To overcone this hurdle, the managenent of Patpanhal e Educati on
Soci ety envi sioned and determ ned to provide higher education facilities by
establishing an institution of higher education, particularly to higher
education deprived womenfol k of this area. Resultantly, Patpanhale Arts,
Commer ce and Sci ence Col |l ege was established in the year 1992 with Arts Faculty
and with Commerce Faculty in the year in 1995. Though the institution was
est ablished to provide education to both nen and wonen equal |y, thrust was nore
on woren’s education as the femal e percentage is nore. Reasons for G ving
Thrust to Wonen’s Education: The managenent of the Patpanhal e Educati on Soci ety
decided to give thrust to wonen’s education as its priority area keeping in
mnd follow ng factors. a) Educated women will have a greater chance of
escapi ng the poverty. b) An educated worman can do lot in helping to |lead a
heal t hi er and happier famly life. c) Educated wonmen can contribute a lot in
raising the standard of living for her children, fanmlies and comunities. d)
Educat ed wonen can contribute a lot in setting right the problens arising out
of soci o-economi c inbal ances. Efforts Made: Keeping in nmind the thrust area,
Pat panbhal e Arts, Commerce and Science Col |l ege has nade certain efforts for
gi ving nore enphasis on wonen’s educati on. These include the follow ng: a)
During zonal visits, parents and their wards were contacted. The faculty
menbers of the college tried their best to convince the parents and their wards
for continuing the further education after 12th standard. b) During the coll ege
hours, the faculty nenbers interact with the |lady students to enquire about and
do away the problens being faced by them c¢) The college admnistration tries
its best to prevent the drop-out rate of the students (particularly girl
students) by taking certain nmeasures, which include- giving thema opportunity
to work in the college library under ‘Earn Wile You Learn Schene’, collecting
the fees in convenient installnments, extending themfinancial assistance from
students’ welfare of the college etc. d) The admi nistration of the College
takes all possible neasures (prohibiting entry to unauthorized persons in to
the canpus etc.), with an intention to prevent the possible harassnent

Provide the weblink of the institution

http://ww. pat panhal ecol | ege. i n/ NAAC/ SSR-3/ C7/ 7. 3. 19%20- %?0Pri orit y¥%20and%?0Thr u
st %20t 0%20Wonen' s¥%@?0Educat i on. pdf

8.Future Plans of Actions for Next Academic Year

Plan of Action for the year 2020-21 include the follow ng points: 1) To
purchase required number of reference and text books for the college library.
2) To train the students intensively so as to enable themto participate in
sport conpetitions. 3) To make different types of preparations in view of NAAC
reaccreditation to be made in near future. 4) To depute the faculty nenbers for
participation in workshops, senmi nars, conference etc. for updating their
knowl edge base. 5) To encourage those faculty nenbers to register for Ph. D. if
they have not yet registered for it or conpleted it. 6) To hol d teaching and
non-teaching staff menbers regularly for review ng the work al ready done and the
work to be done. 7) To encourage and train the students to participate in
cul tural conpetitions. 8) To hol d teaching, non-teaching, parent-teacher and
ot her neetings regularly. 9) To maintain work diaries for streanlining the
academ c and other related activities. 10) To nade genuine efforts for
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conmputerisation of the library and becone menbers of | NFLIBNET for accessing e- |‘
books.



http://www.tcpdf.org

